Renfrew

Bridging Charm and Convenience

EMPLOYMENT OPPORTUNITY
#26.24 — SKATE PATROL ATTENDANT
Department of Community & Recreation Services

The Town of Renfrew invites applications for the position of Skate Patrol Attendant. The Skate Patrol Attendant
plays an important role in creating a safe, welcoming, and enjoyable environment for all public skating
participants. The successful candidate will monitor the skating area, ensure safety policies and procedures are
followed, and respond appropriately and effectively to first aid situations when required.

Public skating events are typically held twice per week from September 2026 to May 2027. Students will share
the available shifts, which may result in approximately one or two hours per week. Additional public skating

opportunities will be scheduled during Christmas Break and March Break.

Qualifications:

e Must be a confident and proficient skater.

e Previous experience working in a recreational setting is considered an asset.

e Experience enforcing and promoting safety rules and procedures.

e Excellent communication and interpersonal skills.

e Strong ability to work effectively both independently and as part of a team.

e Ability to remain calm, attentive, and responsive in emergency or first aid situations.

In addition to a competitive salary of $17.60 per hour, the Town of Renfrew offers exemplary values, a strong
community spirit, a rural quality of life, well maintained infrastructure, and an outdoor recreation paradise, all of
which help to create a productive environment for personal growth and success.

Qualified applicants are invited to submit their resume, stating
“Town of Renfrew #26.24-Skate Patrol Attendant” by 1:00 p.m., Friday September 4, 2026 to:

Town of Renfrew, Attn: Compensation/HR Specialist
127 Raglan Street South, Renfrew, ON K7V 1P8
EMAIL: hr@renfrew.ca (in MS Word or pdf format)

Thank you for your interest, however, only applicants considered for an interview will be contacted. Accessibility
accommodations are available for all parts of the selection process. Applicants must make their needs known in advance.
Information collected will be handled in accordance with the Municipal Freedom of Information and Protection of Privacy Act.
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